Diversity, Equity
and Inclusion
—

50%

of our U.S.-based
associates are women

10%

of associates in our U.S. offices
identify as LGBT

Top 10 Firm
in The American Lawyer’s
2020 Diversity Scorecard

Ranked Among

35%

of associates in our U.S. offices
are from diverse backgrounds

Best Law Firms for
Minority Attorneys
and Partners
Law360, 2019

Welcome
“Cleary is committed to creating a culture in
which all lawyers can thrive, including being
confident and comfortable presenting their
authentic selves. We can only maintain the
firm’s culture of collegiality and excellence if we
continue to be a firm at which diverse voices are
heard, understood, respected, and empowered.”
Jennifer Kennedy Park,
Partner and Chair of the Diversity Committee

“Supporting the development and advancement
of women and diverse individuals at the
firm is one of our top priorities. The diverse
perspectives and experiences of all of our
professionals enhances not only our workplace,
but also the quality of our practice.”
Alexis Collins,
Partner and Chair of the Diversity Committee

Embracing Diversity
Cleary Gottlieb is committed to cultivating an
inclusive organizational culture where the values,
experiences, and perspectives of our diverse
professionals are not only celebrated, but reflected
in the way we approach legal practice. The firm’s
Managing Partner, Executive Committee, and
various talent committees continuously support our
diversity strategy, programming, and initiatives.
The committees develop and implement
strategies to strengthen our attorney development
framework for diverse lawyers, foster community

within the firm among diverse lawyers and allies,
and increase communication between Cleary’s
leadership and the firm’s diverse associates. To
advance our goals, the firm offers curriculum
training, mentoring programs, speaker series,
affinity group activities, and special events. Some
of the most recent initiatives include interactive
education on inclusive leadership engagement,
alumni collaborations, and partnerships with
clients and organizations committed to advancing
diversity and inclusion in the legal profession.
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Fostering Inclusion
Global Values
Our culture of inclusion is a reflection of our global
legal practice. We work daily with clients around
the world on matters involving a broad array of
legal, business, and social/cultural perspectives.

Cleary Gottlieb sponsors both internal and external
programs to encourage networking, community
building, and support among lawyers and professional
staff of diverse backgrounds and cultures.

Best Gender Diversity Initiative
by an International Firm
Euromoney Women in Business Law Awards, 2017, 2018, and 2019

“I believe our success as a global firm
is built upon all of the lawyers and
administrative professionals who value,
respect, and work to develop an inclusive
environment. I’ve seen proof of this
as a former member of the Diversity
Committee, as an active affinity group
member, and as a member of Cleary’s
Latin America practice.”
Manuel Silva,
Partner, New York

4

“I can personally attest to Cleary’s
dedication and commitment to diversity
and inclusion because I’ve witnessed
it from day one at the firm as an SEO
intern. Partners and other senior lawyers
genuinely recognize the importance of
fostering the development of its diverse
and women lawyers.”
Melissa Gohlke,
Associate, Washington, D.C.

CLEO EDGE
Award for Diversity
Council on Legal Education
Opportunity, 2019

Inclusion &
Diversity Partner
of the Year
GlaxoSmithKline, 2019

Legal Program
Honor Roll
National Queer Asian Pacific
Islander Alliance, 2019

No. 2 Law Firm for
Diversity and Inclusion

Top 100 Law Firm
for Women

Chambers Associate Survey, 2019

Women Inc. Magazine, 2019
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PRIDE MONTH 2020

—

Pride Month Fireside Chat
with Steven Canals
Co-Creator and Executive Producer of the
FX television show POSE.

NATIONAL BLACK HISTORY MONTH 2020

—

National Black History
Month Celebration
with Jidenna
Grammy-nominated musician and activist

ASIAN PACIFIC AMERICAN HERITAGE MONTH 2019

—

Asian Pacific American
Heritage Month Celebration
with Awkwafina
American actress, writer, rapper, and musician
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Empowering Affinity Groups
Internal Networks
Cleary Gottlieb believes that fostering interactions
among lawyers with similar affinities, as well as
those with diverse experiences and perspectives,
makes us a more welcoming and supportive firm—
and one that is better positioned to serve our clients.
Our affinity groups collaborate with firm
leadership, conduct continuing legal education
programs, raise awareness about topics relevant to
the members of their respective groups, identify
culturally relevant pro bono matters and potential
partnerships, and organize networking activities.

Cleary proudly supports the following
affinity groups in the New York and
Washington, D.C. offices:
—
—
—
—
—

Black Affinity Group
East Asian Affinity Group
Latinx Affinity Group
LGBT Affinity Group
South East Asian-South Asian-Middle
Eastern Affinity Group
— Diverse Associates Group
Affinity groups are empowered to be active
participants in the firm’s efforts to achieve
greater inclusion.

“As a firm, we are in the business of
solving our clients’ problems through
creative and pragmatic lawyering. The
best way to solve the hardest problems is
to assemble a team of talented lawyers
with diverse backgrounds, experiences,
and perspectives. When we do that, we
deliver our finest work.”
Michael A. Gerstenzang,
Managing Partner
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Promoting Women’s Initiatives
Engaged Leadership
Cleary Gottlieb is committed to increasing gender
equity at the firm and in the legal profession overall.
The Women Lawyers’ Advisory Committee
(WLAC) sponsors the creation of forums and tools
to foster and strengthen the firm’s commitment to
inclusion for women lawyers. Through these efforts,
the WLAC aims to increase the development,
retention, and promotion of women at the firm.
The committee provides forums for associates
to share experiences with, and provide guidance
on the development of, the firm’s practices and
initiatives impacting professional development,
staffing, and mentorship. In addition, the
committee creates and enhances programs focused
on providing women lawyers opportunities

Top Firm for Gender Equity
Yale Law Women’s Top Ten Firms For Gender
Equity & Family Friendliness

Top Firm for Inclusion Initiatives
Yale Law Women, 2020

to cultivate relationships with senior lawyers
and alumni in support of their professional
development and career advancement objectives.
Cleary also supports Women’s Working Groups
(WWG) in several offices, including Brussels,
London, New York, and Washington, D.C. WWGs
are associate-led forums for female lawyers
to meet and explore initiatives to enhance the
experience of female lawyers at the firm.

Women lawyers at Cleary Gottlieb are continually recognized for their leadership and success with an
impressive number of awards. These women have been lauded for their experience and prowess in areas
such as antitrust, banking and finance, bankruptcy and restructuring, capital markets, investigations,
litigation, mergers and acquisitions, private equity, pro bono, and tax. They have earned commendations
including “Innovative Leader,” “Rising Star,” “Most Influential,” and “Top Lawyer,” among others.
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“Cleary cultivates a culture in which female
lawyers can succeed at every stage of their
careers. We are committed to gender diversity
at every level of seniority. By focusing
on gender equity within our professional
development system, Cleary is striving to
increase the representation of women in
our senior lawyer ranks and governance
committees.”
Kimberly Brown Blacklow,
Partner and Chair of the Women Lawyers’
Advisory Committee, New York

“It’s inspiring to see the level of
dedication Cleary has toward
advancing the careers of women
at the firm. I’m proud to serve
as a member of Cleary’s Women
Lawyers Group because I get
to contribute first-hand to the
strides the firm is making on
this front.”
Huanbing Xu,
Associate, Washington, D.C.

INTERNATIONAL WOMEN’S DAY 2020

—

Balancing the Scales
Documentary Screening &
Filmmaker Discussion

In celebration of International Women’s Day,
the WWG held a documentary screening of
Balancing the Scales. The film explores the
history of women lawyers in the U.S., why
their attempts to break the glass ceiling have
failed, and what we can do to change the
cultural attitudes that prevent women from
balancing power at the top.
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Best Places to Work
Score:

100%
Corporate Equality Index
Human Rights Campaign

Two-time recipient of the
Leadership and Excellence
in Inclusion and Diversity
(LEID) Award
Morgan Stanley

Law Firm
Diversity and Inclusion
Champion Award
Citi

Diversity & Inclusion
Business Council
First Annual Law Firm Award
Bank of America
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Investing in Associate Development
“At Cleary, we know that investing
in our future talent is crucial to our
success. We are proud to partner
with on-campus groups and pipeline
programs that help broaden the
representation of women and diverse
lawyers not only at the firm, but in the
legal profession overall. These efforts
help ensure that our population of
lawyers can meet all our clients’ needs.”
Elaine Ewing,
Partner, Chair of the Recruiting Committee,
Washington, D.C.

Demonstrated Commitment
Cleary Gottlieb’s efforts to increase the representation
of diverse and female associates in our senior ranks
remains a priority and is supported by the entire
leadership. The firm understands that diversity and
inclusion efforts are vital to our success.
Our talent committees develop, organize, and host
programs and workshops aimed at furthering the
core principles of diversity and inclusion. Through
continuing and interactive education, we provide our
lawyers with the ability to recognize and understand
implicit biases, the tools to distinguish between the
various biases that could be impacting their work and
workplace interactions, and the ability to interrupt their
biases using tailored, effective, and practical strategies
and concrete actions to achieve their highest
potential and create a more inclusive workplace.
As part of the firm’s commitment to developing
inclusive and engaged leaders, we provide tailored
training for more senior attorneys on how to manage
and communicate more inclusively so they can

effectively engage across difference. The goal of all
of our programming is to broaden perspectives on
issues that relate to diversity and inclusion within
the firm, as well as in the broader world.
Cleary advances diversity and inclusion in the broader
arena by continually expanding the firm’s partnerships
with leading stakeholders inside and outside
the legal industry. The firm uses these external
programs as additional resources to complement
our internal professional development programs
and to broaden the representation of women, LGBT
attorneys, and attorneys of diverse backgrounds
at the senior lawyer level. We believe that strategic
partnerships with diversity organizations are
important tools for helping to develop and retain our
diverse talent. The firm sponsors diverse associates
to participate in the Charting Your Own Course
Career Conference organized by Stakeholders, the
New York City Bar Associate Leadership Institute,
and the OutNEXT LGBT Emerging Leader Summit.
11

Cultivating a Mentoring Culture
Integral Relationships
Cleary Gottlieb recognizes the importance
and value of mentoring to the professional
development of our lawyers. Mentoring serves
as an effective tool toward the retention and
development of lawyers, including women and
those from diverse backgrounds, and we are
constantly striving to expand both formal and
informal mentoring opportunities at the firm.
First- and second-year associates are mentored
by mid-level and senior associates who help
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them transition from law school to professional
practice and thrive as junior associates. Mid-level
and senior associates are assigned partners and
counsel mentors who hold one-on-one meetings
with their respective mentees to discuss firm
culture, career development, core competencies,
client relationships, and other topics geared toward
maximizing the mentee’s professional development
and understanding of firm culture.

“In my mind, one of the most
important things we do as senior
lawyers is mentor those who are
junior to us. They are the future of
our firm and our profession, so we
need to invest in them. Some of
my most rewarding professional
experiences have come from
watching junior lawyers grow and
develop into legal stars and good
mentors themselves.”
Joon H. Kim,
Partner, New York
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Strengthening Collaborations
Strategic Partnerships
Cleary Gottlieb engages and partners with leading
diversity and inclusion stakeholders inside and
outside of the legal industry.
We support diversity and inclusion efforts with
clients, minority bar organizations, and national
organizations, including:
— American Civil Liberties Union (ACLU)
— American India Foundation (AIF)
— Asian American Bar Association of New York (AABANY)
— Asian American Legal Defense and Education Fund
(AALDEF)

In America: Lo Que No Se
Cuenta a conversation with
Maria Hinojosa
Award-winning News Anchor and Reporter
In partnership with the
Hispanic National Bar Association (HNBA)

— Association of Law Firm Diversity Professionals (ALFDP)
— Corporate Counsel Women of Color (CCWC)
— Council of Urban Professionals (CUP)
— DirectWomen
— Greater Washington Area Chapter, Women Lawyers
Division, National Bar Association (GWAC)
— Hispanic National Bar Association (HNBA)
— Hispanic Bar Association, Washington, D.C.
— Lambda Legal
— Leadership Council on Legal Diversity (LCLD)
— Legal Outreach, Inc.
— LGBT Bar Association of Greater New York (LeGaL)
— Metropolitan Black Bar Association (MBBA)
— National Association for Law Placement (NALP)
— New York City Bar Association
— New York Civil Liberties Union Foundation (NYCLU)
— Out in Law
— South Asian Bar Association (SABA), Washington, D.C.
— Sponsors for Educational Opportunity (SEO)
— Transgender Legal Defense & Education Fund (TLDEF)
— Women in Housing & Finance, Inc.

14

Photo by Sy Adubu

Cleary Gottlieb hosted the

LGBT & HIV Project
Annual 2018 Reception

“Cleary collaborates closely with an array of
organizations to advance diversity and inclusion
in the profession. Our collaborations afford
the firm’s lawyers the opportunity to invest
in their own professional development and serve
in communities that are often underrepresented
in the legal profession. It is gratifying to know
that our lawyers are leaders in many of these
organizations and that they are supported
by the firm in such endeavors. Paying it forward
is part of who we are.”
Elizabeth (Lisa) Vicens,
Partner, New York
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Supporting Pipeline Programs
Future Talent
Cleary Gottlieb recognizes that to promote diversity
and achieve inclusion, we must invest in the pipeline
of future diverse talent. The firm is a longtime
participant in, and supporter of the Sponsors for
Educational Opportunity (SEO) Law Fellowship
Program, which provides students of color with
legal internships and training prior to their first
year of law school.
Cleary hosts an annual Citywide Diversity Reception
to celebrate the firm’s partnership with the SEO Law
Fellowship Program, and to discuss the challenges
and advances in increasing diversity and inclusion
in the legal profession. Other pipeline initiatives
include:
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— Legal Outreach, Inc.
— The Posse Foundation, Inc.
— Washington Irving Campus Partnership

“Inclusion efforts that begin before law school
are essential to creating a multicultural and
multifaceted workforce. Cleary is committed to
supporting the SEO Law Fellowship Program
and other pipeline programs that seek to help
diversify the legal profession because we
value and embrace diversity of background,
race, gender, belief, and ideas. Our wealth of
perspectives allows us to provide top-notch legal
services to our clients worldwide.”

Photo by Nina Subin

Tarana Burke

Ta-Nehisi Coates

Tarana Burke is Founder and Executive
Director of the Me Too organization. She
has dedicated more than 25 years of her
life to social justice and to a movement
that assists survivors of sexual abuse and
assault, and those who work to end sexual
violence. In 2018, she was named The Root
100’s most influential person.

Ta-Nehisi Coates is the author of the No. 1
New York Times bestseller Between the World
and Me and the winner of the National
Book Award. His recent book We Were Eight
Years in Power is a collection of his essays
on the Obama Era. His writing combines
reportage, historical analysis, and personal
narrative to address some of America’s
most complex and challenging issues
pertaining to culture and identity.

CIT Y WIDE DIVERSIT Y RECEPTION 2017

CIT Y WIDE DIVERSIT Y RECEPTION 2019

CIT Y WIDE DIVERSIT Y RECEPTION 2018

Breon S. Peace,
Partner, New York
Alumnus, SEO Law Fellowship Program

Michelle Coleman
Mayes
Michele Coleman Mayes is Vice President,
General Counsel, and Secretary for
the New York Public Library (NYPL).
In 2011, she co-authored Courageous
Counsel: Conversations with Women
General Counsel in the Fortune 500.
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Diversity, Equity and Inclusion
Team

Shaunna D. Jones
Global Director,
Diversity, Equity and Inclusion

Lourdes Olvera-Marshall
Senior Manager,
Diversity, Equity and Inclusion
New York

Kenya Rodriguez
Senior Specialist,
Diversity, Equity and Inclusion
New York

Sharla Toller
Manager,
Diversity, Equity and Inclusion
Washington, D.C.

Rebecca Reeves
Coordinator,
Legal Recruiting and
Diversity, Equity and Inclusion
Washington, D.C.

For more information, please contact:
Shaunna D. Jones, New York, +1 212 225 3600, shajones@cgsh.com
Sharla Toller, Washington, D.C., +1 202 974 1757, stoller@cgsh.com
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Freedom Award Winner
Transgender Legal Defense
& Education Fund

LatinoJustice
CAP Leadership Award
The CAP Leadership Award is given to
firms that LatinoJustice identifies as true
community partners who have engaged
in a meaningful partnership with
LatinoJustice PRLDEF, supporting their
pipeline programs, legal advocacy work,
and mission.

Founded in 1946 by lawyers committed to legal excellence, internationalism, and diversity, Cleary Gottlieb Steen & Hamilton LLP is a leading
international law ﬁrm with approximately 1,300 lawyers around the world. The ﬁrm has 16 closely integrated offices in New York, Washington, D.C.,
Paris, Brussels, London, Moscow, Frankfurt, Cologne, Rome, Milan, Hong Kong, Beijing, Buenos Aires, São Paulo, Abu Dhabi, and Seoul.
Under the rules of certain jurisdictions, this may constitute Attorney Advertising. Prior results do not guarantee a similar outcome.
Throughout this brochure, “Cleary Gottlieb”, “Cleary” and the “ﬁrm” refer to Cleary Gottlieb Steen & Hamilton LLP and
its affiliated entities in certain jurisdictions, and the term “offices” includes offices of those affiliated entities.
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